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I. BACKGROUND

NATIONAL EFFORT 2 ,
-8

X
..

Since 1971 the U.S. Office of.Education has sponsored three n.a-
t,tional efforts involving a search for, and assessment of career educa-
\lional curriculuth materials. The first project, carried outin 1971

y Palo Alto Educational Systems (PAES)) was directed at acquiring
and assessing noncommercially produced career educatiorCmaterials .:,

WOm such-sources as university departments of education, State de-
.,,:p4rtments of education, school' districts, specially funded curriculum
w- eitceloprnent projects, and professional associations., The' second-,,,459ject,. carried out by Peat, Marwick, Mitchell & do. in 1972, was

_A nationwide survey and assessment of commercially prepred career
ed ational materials. The third project, conducted by Peat, Marwick,
kilt. hell & Co. in 1974, was to select 30 units of noncopyrighted mate-
rip.l ' Which would then be edited and reproduced by the Curriculum
Man ement Centers and subsequently distributed to hiterested school
distrlcts_bv the Research Coordinating Units located in each of the

,t,--50 States. ..._.;
.

t
..c

1-

I\TED FOR.- SESSMENT PROCESS

t WW1 the increased interest and involvement of numerous local-
- level pOt-ctitioners in career education curriculum development, the
'-t _,
!t U.S. Gitip'e of Education recognized the need for both an assessment

,t t,- process,k, which the practitioners could perform their own evartia- .

i . , .

,t- tons azttl-a listing of sources from which they could obtain career edu7
,1 cation itit-tructional material. This document contains two prodticts,

A both of W-1,4,ch evolved from the three national assessments sponsored
t - ,

,.
-,by the t,T.S. Office of Education and which should help meet this need:
"..

A, refined'version f the assessment instrument developed
bype education p ofessionals who served on the three as-
se sment team's. he teams were made up of educators
fr m local public schools, State departments of education,
an universities.

.
. Su

ca
fo

gestionsof resources from which local practitioners
ottaln career education instructional materials or in-
.mation about such materials for assessment purposqs.

-1-



EVALUATION OF MATERIALS

'IMPORTANCE OF EVALUATION

Career education is important to people in many local educational
agencies. People who believe -in the cone pt, hoviever, find that
there is a need for instructional.materkals "back up" the concept
in practice.

The first two national research projects were search and screen
efforts to identify potential career education materials from both the

. ..public and private sectors! The third and most recent project was-an iko
evaluation of units of noncppyrighted materials ft:h.' subsequent repro-
duction and ,distribution to interested school districts by State Research ,

'Coordinating Units: The results of these projects have been repOrted
in several-publications (see Appendix A). ',In addition to a bibliography
of Potentially usable materials, the'projats also developed a system
of assessing materials, as to how they would fit into,a local education-
agenCy's gurriculum materials ac9uisition process, In this system,
individual personnel can also benefit by learning, through Materials
evaluation, what career education is all about and how it would fit
into the discipline areas and grade leyels closest to their interests.
Thus, as people .acre involved in the assessment of materials, several -%
outcomes can occur:

As the assessors learn the terms of deer education,
6-better understanding of the concept usually results.,F
Thus, it'is'possible for both new an47experienced teach-
ers to profit from the process, which can be described
as a form-of in- service training.
."

., The assessment can be' one input into a systematic 'eval-'
.uation of Materiali utilized in a districA,

4

-., Each assessor t earl be a means of a district-wide cata-
. loging of mat fi 'leis available. In order to obtain greater

benefits fror ytie use of the assessment process, it is
suggested t 'at a central clearinghouse for career educs,7-
tibn instr(etional material-be established. Such a clear
inghouse,Would provide, a central place *her iinany
titioners can benefit frOm the assessment d by one:

Evaluating materials is,' of course, a. SuWcti e task. 'The eval-
uatOr (assesor) interprets terms, regardless of finition,- on the
basis of his own background and professional train g as well as his

4t.
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4111 -

oweview of what is "best" in instruction in his locale. This is as
it should be since ,career education as a curriculum.thrust can only
be viable in a gikren situation if it contributes o that Which the local
people decide is best.

The assessment instrument in this report is designed to assist
career education practitioners in identifying, classifying, and eval-
uating career education instructional material to determine the use-

_

fulness of a particular unit of.material in a specific situation.

A SYSTEMATIC APPROACH

The assessment instrument is divided into six tasks.

. Task.1 identifies the material and determines whether
or not it-really fits career education goals. .

. 'Task 2 establishes the quality of the rial.
. .:e

. Task 3 assists the assessor in determ k whether
the conditions under which the material 'may be used
are such that additional training, facilities, etc., are
not required:

. Task 4 prOvi es the framework for measuring the ob-
jectivity of the aterials in terms of job denigration,
racial, ethnic, religious, or sexual bias.

. Task 5 relates .to research previously done on the in-
.StruCtiona4material and informs the assessor of past

. performance of the material and the cpnditions under
which it was. used.

. Task 6 is a summation of the entire assessment.

Two suggested exit points have beeh established: the first re-
lates to career education goals.and the second to content bias. These
are points at which it is recommended that material be removed from
the assessment process if it is deteilined that the material cannot
/fleet the established' criteria.

Part IV 'provides initructionsocin using the assessment document.
Appendix A suggests sources from which.the assessor may learn of
additional,dnit of instructional material. Appendf,X1B contains a list-
ing of instructional materials ideriti-f-Md by PMM &Cp. in the search
and assessment of materials in the public domain;;

-3-
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SECTION III

THE ;ASSESSMENT INSTR UMENT
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1

IV. USE OF THE ASSESSMENT INSTRUMENT

This"section of the report consists of a detailed outline on use tbof
the assessment estrument and defines thoSe terms used in each "task"
or stomp in the procedure.

TASK 1. 0 IDENTIFICATION

Task 1.0 identifies and classifies the material through descriptions
of (a) packaging, (byype of material, (c) grade, reading, anki compre-a
hension levels, '(d) special learning needs, (e) subject areas, (f) in c-tional approaches, and (g) objectives. A detailed description of e ch of
these elements,is found in the following paragraphs.

1

1. 2. 0 Packaging

Single Piece One item, totally unrelated to any other piece of mate-
rial, not part of a series or set, and can stand alone in appropriate usein a school program (e.g., supplementary reference material, achieve-..

ment tes,t; or-curriculum guide).

Set Consisting of Independent Items. The items in the get are self-
contained and may be used independently of gach other. Though preparedas a set, they can usually be obtained separately and can definitely be
used separately (e.g., a se.t of occupational manuals, a set of teachingunits, a set of instructional modules). It is recommended that each
item in a set be assessed separately.

,
Set Consisting of Related Items. The items in the set are not self-

contained but are dependent on each other or interrelated to the extent
that they cannot be used separately. Their value i',estson the i`a&t that
together they, make a worthwhile unit of curriculum materials. Suchsets are usually prepared as one item or unit (eog.,, a set of trans -parencies,'a set of unit tests, a curriculum guide with accompanying
administrative manuals, reports, testing instruments, etc. ). Since.
the items are dependent upon-eac.14. other they should be, assessed
together.

4.2.1 Type of Material
>,`

A. Printed

Instructional Unit'. ,.A.giiide'sx/hichis broad in nature and directs
instructional personnel to teaching techniques or assists them in

.,s

is

22.



V

developing' certain kinds of units. It requires' much additional plan -
ning by the user.

Teacher's Guide. An aid to help teachers use or implem'ent a
particular curriculum material; it usually accompanies the material.

Curriculum Guide. Teacher-directed rnatehals-, informational in
nature, which help the teacher to plan and carry out programs of
study.

Instructional Module for Student. -Instructional Trioules are units
or parts of units of instruction developed in modular form for student
use with or without the supervision of an instructor through each step.
They may also,be described as a LAP (Learning kativiitiArPackage) or
a UNIPAC.

Student Workbook or Manual. Student-direaed materials usually
referenced to an item in an accompanying textb'6ok.! It can.b.P.
supPlementary,unit which a teacher would use for ditill and practice
exercises, or it may be a handbook of the "howl-to" titie-,,or an in-
formational piece fdr students.

Laboratory/Practice Manual. Provides exercises or experiences
which give students an opportunity to apply or practice learning in a
laboratory situation. .

I-
-Textbook. A "standard" text for the grade.an riutiject field

involved. it

Simulation Situation. A technique in which the Noti4,ctor repro-
duces in the claegroom, or elsewhere, "real-life! situations.

I

Evaluation Instrument. ,Achievement tests, aptitude tests, self-tests,
or other materials which help teachers assess their students or their
programs are considered evaluation instruments..

Administrative Material. Material'dire a omnstnictional
=

personnel which provides assistance in m and administering a
school program or a phase thereof.

Bibliography or Directory. List df referatMiis', resource material's,
or resource persons.



, I /
' Supplementary Reference Mate, 1 for Student. Materials which

are,-Self-contained, not part of a (elated set or text. They would be
used in addition to other curriculitim materials or made e-available to

' studentior use at their own dia&etion.
...xvi1.212 Grade, Reading, and Contprehension Levels

, ;. ,,.,,

Instructional material is developed for a specific grade or series
of gr:ades." In.some cases materi4 is .developed for a student popula-,
tion of a particular grade range wAh a reading comprehension either es

superior or inferior to their grade level. The assessor is asked (a) to
identify the, grade range for which:the material is developed and (b) to
decide if the reading level matchers'the grade level - -is it higher than
the designated grade level, or lower.

1.2.4 Special .Lea:rning Needs v;

. ,

The following definitions of sttf ents with special learning needs are
based on Handbook VI, Standard Terminology for Curriculum and In-
struction in Local and State Scho6. Systems, U.S. Department of Health*
Education, and Welfare, 1970, 0.1E. -23052.,

. 7Gifted and Talented. Pupils identified by professionally qualified
per onnel as being. mentally gifted or talented in areas such as general
aca ernic work, fine arts, vocational and technical areas; athletics,
human i(elationships, etc. -

.,

Mentally Retarded; Pupils id4tified by professionally qualified
personnel as being mentally retai4ded, according to degree of retar-
dation. This includes those individuals wh9se level of mental develop-
ment is such that, they have been'iddritified las unable, without special
help, to profit from the usual school program.

Physically Handicapped. Pupils identified by professionally qualified
personnel as having one or inor* physical handicaps; this would include
the blind, the hard of hearing, IlOse with speech defects, and the crippled.

Emotionally Disturbed. PupAs identified by professionally qualified
personnel as.htaving an emotiod handicap of such a nature and severity
as to require one or more sp,% al services.

Culturally Deprived. Pupils who have deviations or4deficiencies in
cultural or environmental background that adversely affect their learning
ability or genefal performan in school.

24
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1.2.5 Activity Areas

A. Subject-Matter Area or Cocurricular Activity
Toward Which Materials :are Directed.

0

The following definitions of ,subject fields are based on Handbook VI,
Standard Terminology for Curriculum and Instruction in Local and
State School Systems, U.S. Department of Health, Education, and Welfare,
1970, O. E.--23052.

Agriculture. Adriculture is comprised,of the group of related courses
or units of subject matter which are organized for carrying on learning.%
experiences concerned with preparation f9r or upgrading of occupations
requiring kriowledge and'skill iri agricultural subjects.

Art. Art is comprised of the organized body of subject mg.tter or re- .

lated courses involving prin-ra,rily visual, tactile, kinesthetic expression.

Business. Business includes the body of related subject matter, or
related courses, and planned learning experiences designed to develop
in pupils the attitudes, ,knowledge,'skills, and understanding-concerned
With busineSs principleS and practices having applications for personal
u-se and/or ctivities.

Dist utive Education. Distributive education includes various corn-
binatio s of subject matter and learning experiencei related to the,Per-
formanc of activities that direct the flow of goods and services, ,in-
cluding th 'r appropriate utilization from the producer to the consumer
or user.

k
/

English Language Arts. English language arts is comprised of the
body of related courses, organized for car=rying on learning expediences
concerned with developing (1) an Understanding of the language system;
(2) proficiency and control in the use of the English language; (3) apprecia-
tion,of a variety of literary farms; (4) understanding and appreciation
of various aspects of past and present cultures as "expressedin literature;
and (5) interests which will Motivate lifelong learning.

Foreign Languages. The body of subject matter in this area Is coin-
prised of a variety of foreign languages, including English as a foreign

4 language.
'

Health Occupations Education. Educatidn for health occupations corn -
prises the body of related subject matter, Or the body,of related courses,
and planned experiences designed two impart knowledge and develop the
understanding and skills required too support the health professions.

r,
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Health and Safety in Daily Living, Physical iducation and Recreation.
The body of related subject matter and activities in health and safety in
daily living, physical education, and recreation is organized for 'carry-
ing on learning experiences concerned with developing (1) knowledge,

es, appreciation, 'and conduct essential to individual and group
health; (2).awareness of, concern for, and knoWledge, skills, and judg7
merit necessary for practicing":§nd promoting personal and public safety
in the home, at school, on,the ;ob, and in traffic; and (3) physical and
mental growth and fitneSs by means of activities designed to improve
the muscles, motor Skills, and attitudes and habits orconduct of individ-
uals and groups.

Home toonomlcs.., Home economics comprises the group of related
courses or units of instruction,organized for.purpoSesiof enabling pupils
.to acquire knowledge and develop,underslanding, attitudes, and skills
relevant to (1) personal, home, and family life, and.(2) occdpatitnal prep-
aration using the knowledge and skills of home economicso

Industrial Arts: Industrial arts is the body of related subject matter,
or related courses, organized for the development of understandineabout
the technical, Consumer, occupational,. recreational, 'organizational, man-
agerial, social, hi§totital, and cultural. aspects of industry and technology.

.,

Mathematics.. Mathematics comprises the body of,r tad subject mat:
ter, or the body of relate courses, organized for Carr ing on learning
experiences concerned with the Science of.methods-used for deducing from
other quantities, known Or supposed, the quantities sought.

, . . .

i Music. Music is the fine art that utilizes sounds in time in a mean-. -ingful and organized ..manner., . .- -
_

.
i'N .- - . , .-Natural Sciences. The natural sciences include the body of related.

subject m`al. er,:Or the'body of related courses, with the knowledge of
the physical and biological world and of the processes of discovering
and validating this knowledge. .,

a"
Office Occupations. This body Of subject matter, or combinations

of courses afid practical experience,' is organized into programs of
instruction tobprovide opportunities for pupils to prepare fonctd
achieve career Objectives in selected office occupations. .

Social:Sciences/Social Studies. The social.sciencegsocial studies
are comprised of interrelated subject matter organized to impart'
knowledge, develop skills, and identify goals concerning_ ,dements and
institutions of human' society in the disciplines of history;" economics,
political science, sociology, anthropology, psycholop,,geography, and
philosophy. .



t

Technical Education:. Technical education is concerned With that
a

a

body.of knowledge organized in planned sequence of classroom and
laboratory experiences, usually at the postsecondary level, to prepare
pupils for a chtster of job opportunities in a specialized field of tech-
nology.

Trade and Industrial'Occupations. Trade and industrial occupations
is. the branch of vocational education which is concerned with preparing
persons for initial employment or for upgrading or retraining workers_
in a wide range of trade and industrial occupations.

General Elementary and General Secondary Education. These terms,
.usually refer to instruction which-takes place in a self-contained class.,
Learning experiences are concerned with the knowledges, skills,
appreciations, attitudes, and behavioral characteristics considered to
be needed by all pupils in terms of the broad educational outcomes'
which should be achieved by all pupils to the limits of their ,capacities
during the elementary and secondary school years or gradeS.

Differentialized Curriculum for Handicapped Pupils. The differential-
ized curriculum for handicapped pupils reflects an increasing awareness
today of the individual needs of children. Many children with various
types of handicaps cannot bsnefit from basic subject matter without
special education. Handicapped childlren present, learning difficulties
and sensory and motor impairments 'which verqiiile cgrkail studyor
successful 'adaptation of instruction. Tea-ollers 'of, exceptiorrar Children
integrate professional information from pSYchology, education, and

4 medicine for instructional and therapeutic services. Consequently,
special education, as applied to each type of handicapped child, has
developed some distinctive techniques and materials which disting'uish
it from regular classroom instruction.

Cocurricular Activities, Cocurricular activities (experiences)
are comprised of the group of school- sponsored activities, under the
guidance or supervision of qualified adults,' designed to provide
opportunities for pupils to participate in such experiences on an in-
dividual basis or in small or large groupsat school events, public
events, or a combination of these, for purposes such as motivation,
enjoyment, and improvement of skills,

Safety and Driver Education. The subject matter and related
activities in safety and driVer edtcation are organized for carrying
on learning experiences concerned wiwith developing the. ability to respond
appropriately and efficiently (a) in th operation of a motor vehkcle
and (b). as a pedestrian in traffic..

e,



Junior ROTC. Junior ROTC i$ comprised of a body of subject
matter, or combinations of courses and practical experience,
organized into programs of instruction to provide opportunities for

_pupils to prepare-for and achieve career objectives in selected
branchesf of the military serice.

B. Other Content Areas

While local school systems may have their own definitions of the
folloviing terms, the definitions that follow are suggestive of the types
of activities implied in a career education context.

Career Guidance/Counseling. Individual and/or group assistance
aimed at helping persons be_come aware of, explore, make. decisions
about, prepare for, enter, a\nd /or progress in various typeth" of paid
or unpaid work.

Career Information. Printed or nonprinted material describing the
characterisfits, benefits, required educA on and training, and life-style
associated with one or more types of paid br unpaid work.

Community Involvement. The use of business, labor, industry, pro- 1.
fessional, community, government, home, and family persons and/or
settings as resources in the planning and/or operation of edudational
programs.

Evaluation. The design and implementation of plans for the collec-
tion of data to study and improve the operation and effectiveness of
'educational activities.

Follow-Up. The act of collecting and analyzing information gained
from prior participants in an educational activity for the purpose of ,

assisting these persons in their present position and/or imprOving
existing or future educational programs'.

Managementhe process of supervising the design and operation
of planned activities including the processes of problem identification,
needs assessment, priority setting, solution generation, activity
planning, - operational implementation, and evaluation.

Placement. The act of successfully assisting persons- to enter paid
jobs, further education, or other activities consistent with their pre-

,.vious education and work experience..

Staff Development. The training or retraining of professional and
support personnel, as individuals and/or groups, to improve their knowl-
gdge and/or skills in career education.

2R --10-



Work Experience. Part-time or full-time observation or active par-:
ticipation ip a paid or unpaid work setting for the purpose of becoming
aware of, exploring, or prgparirig for future work opportunities.

.'1. 2.6 Instructional Approaches

Instructional, approaches are strategies or teaching skills that have
been identified as being necessary to successfully teach an instructional

.unit. The 17 items listed are self-explanatory. Check aslinany as are
necessary tc describe the teaching techniques included, stressed, and/or
pfovided for in the curriculum materials.

1.2.7 Objectives of Materials

The goals or objectives stated in the assessment instrument are
suggested by, the U.S. Office of EdUcation. The user may, however,
substitute an alternative set of goals. If the unit of instructional
material fails to meet any of the established goals, it is suggested
that the assessment stop and the material be exited (rejected).

The goals suggested by the U. Office of Education are stated in
terms of student growth. The assessment instrument is based heavily
on the utility of the materials in an educational system and the extent
to which they are directed to a variety of instructional objectives,
issues, and needs. It is assumed that there i a direct relationship
between teaching behaviors and learning outcomes. Making available
td teachers a range of effective and useful career education materials
should help to being ,about viable learning in their classrooms.

TASK 2 ; -0 -'QUALITY

After identifying and classifying the material and determining that
it meets career education goals, the assessor goes on to evaluate the
quality of the material. A rating system has been designed to lend a
Measure of objectivity to what essentially is a subjective analysis.

There are four possible answers to each question in Task 2.0; each
has been given a rating. If the assessor feels that the material does
hot meet the objectives, he/she checks the appropriate box, which
,carries a minimum score of 1 point. If the assessor thinks the ma-
. terial meets the requirement but could stand improvement; he /she
checks the box carrying the average score of 3 points. If the assessor
'wishes to indicate that the material is outstanding on the particular point,

29



he/she cheeks the bok carrying the maximurn'5-point
will be instances, however, where a question will not
Material being assessed. In order to accommodate fh
withOut penalizing the material, the assessor Is t the
applicable" response,which carries a score c 3 p
of each Subtask the assessor is to add the scores an
totals to the appropriate space in the Objective ,atin
Task 6.0 (Summary Evaluation).

g. The e
017 to the

oituation
'.t.l\e "Not

,A# the end
Sfer the
sound in

. : ,

The following,is an explanation',of the subtasks undqt
. .

i-,2..1 Adequacy and Consistency

sk 2.0.

Effective use of materials depends partiallion.the ade *cy and
consistency of their design. Material, design should be base on sound
theories, "'proven reseatch, successful applicable teAriiqi,te .and the
best judgment, of authorities in the field. Materials ahould'b designed
so that the users can identify precisely the nature arkd Scope j their
content, the objectives to be attained, and the inettiodolffies be
,applied..Users should be assured that these three elernvnts,a com-
patible ad consistent -with each other as well as the 484ed go of
career education. .

p
.

2. 2 Evaluation Procedures

A sound evaluation process should provide opportunitiqs e users
of materials to assess the strengths and weaknesses of their Own lasa-
room situations and to plan appropriate, actions based on fitldiiigs. To
accomplish this the basis for the evaluation must be accurate ,and 'om-
plete. It must include:

. identification Of objectives to be attained ov'er,& prescribed
period of time;

criteria to be used in making the evaluation; .

. Measurement descriptions that provide a qualitative and/
quantitati e determ\nation of how well the have
been met;

. standards to determine whether the objectives to be attaine
are realistic and' sound; and/or

. whether the means for making the evaluation should be'chand
.

2. 3 Ve satility

In -valuating materials a major concern is the extent to which th y
adapt le to teaching styles and student learning styles. Withotit spe ifi
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defining either set of characteristics, it is possible to examine ma-
terials with a concern for the flexibility and adaptability of the ma-
terials themselves. Indicators' are whether or not the unit includes
provisions for students with special needs, and optiopal teaching and/
or instructional strategies (e.g., simulation, group instruction, in-
dividual programs). In general, a unit of material will be given a
high rating if, it (a) enables teachers to fit it into their own teaching
styles and patterns of instruction and (b) meets the varied needs of
students.

2.4 User Needs

Successful use of material depends, in part,- on the adequacy of
its content and the background and level of skill of the user. Re-
quirements for the successful use of materials should be clearly set
forth since many users may not be familiar with current career edu-
cation principles and goals. The primary judgments to be made are
the degree and/or adequacy of materials to stand alone. Ideally,
those responsible for assignment of persons who will use the material
should match the competence of the users with the degree to which
upport components are provided.

TSK 3.0 - SPECIAL CONDITIONS FOR USE

Ins this task the assessor identifies the special conditions for use
of the instructional material relating to staffing, facilities, equip-
ment, ,and so forth. The results of this task will be invaluable to the
career education practitioners when they must determine if it is
possible to utilize the material in their classrooms without imposing
"costs" which the local school district Would be unable to meet.

TASK 4.0 - CONTENT BIAS

'Material which stereotypes sex roles, shows.bias towards racial,
ethnic, or religious groups, and/or imposes,artificial hierarchies of
social values on various job or occupational categories (job denigra-
tion), should be avoided. At the same time, it is important that
accurate and objective descriptions of life-styles and social conditions
associated with specific occupational categories be a part of a career -
education instructional unit. Where the evaluator checks a statement
indicating the presence of bias in the unit, a reconu-nendation for modi-
fication is to be included inthe statement--providing the revisions ire
determined by the assessor to be comparatively minor.



TASI OV D
,

Material which'has.,demonstratpd ii:Offectiveness in previous class-
room Situations will be of great inter-to potential users. This task
assists the assessor in analyzing resekph accompanying the material
to determine the'similarities in user alttlations, the type of research .f:performed, and the success or failure (the material in earlier usage.

,.
TASK 6.0 - 'SUMMARY EVALUATION

In this task the assessor summarizWhe evaluation of the'instruc-
tonal material. The first step in this itirnmary is to s'o're the quan-
titative analysis found in Task 2.0. TA:Assessor totals the raw scores
aricrcompares them wiTh the total pOssilb score and concludes with an
evaluation rating expressed in a percen This is particularly valuable
when a number of units of material aretdng assessed. An objective
comparison of the units can be readily it:itde if the quantitative scoring
process has been carefully completed.

The assessor then checks off whethehe material isconsidered in a
high, middle, or low priority for use. flerent point ranges may be used
to make this category placement more oective (e.g., 100-130 = high
priority; 70-99 = middle priority; below p = low priority).

If the assessor feels that certain subtJks of Task 2.0 are more im-
portant than others, he/she may weight 41,0 scoring system accordingly.
In the assessment sponsored by the U.S.Vffice .V Education and con-
ducted by PMM&Co. in 1974, the educat* professionals considered
Task 2.1- Adequacy and Consistency anctitask 2.2- Evaluation Pro-
cedures to be of such importance that thebOyere each given a weight
factor of 2. This meant that the assessoiff in,ultiplied the raw scores
for Task 2.1 and Task 2.2 by 2 to reach r.40 weielted scores. This
changes the Maximum Points, Possible foltlask 2.1 from 45 td 90; for
Task 2.2 from 25 to 50; and for Total Po ible Points from 130 to 200.

0.--)
In the final step the assessor, s to 3,vriV.a brief summary of hisfrhel'

evaluation cif the material, giving an idea., the identification, classifi-:
cation, ancy quality of the material. The rpose of a written sum±nary
is to share one practitioner'S evaluation Jth others in the field. This
final task ,Lan easily be transmitted to an dex card to be stored in a
central pl ce Within a school district or Shte department of edUcation
to be util zed by other educators seeking 1 ity career education
material for their particular classrbom s ations.

/
40*
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APPENDIX A

SOURCES OF CAREER EDUCATION INSTRUCTIONAL MATERIAL

Information is available from a number of sources on current
instructional materials as well as on new developments.in the career
education field This appendix briefly describes the most accessible
sources of infordation available to the career education practitioner.

STATE COORDINATORS FOR CAREER EDUCATION

Each of the 50 States and six territories has a State Coordinator
for Career. Education who is appointed bythe chief State schdbl officer.,
Since the coordinators are responsible for helping the local practition-
ers locate tareer education materials, they hold reguThr meetings to
familiarize themselves with developments in other parts of the country.
A practitioner may locate his/her State Career Education Coordinator by

. contacting the State educational agency.

_RESEARCH COORDINATING UNITS

Each state and territory has a Research Coordinating Unit (RCU)
that is responsible for coordinating vocational education research.
RCUs are responsible for career education proirams.sponsored by
vocational education funds. 'RCU directors are also appointed by the
chief State school officer and may be located'by contacting the (--

State educational agency, The RCU directors have,regular meetings to'
exchange information and coordinate their activities.

%CURRICULUM COORDINATION CENTERS

Six regional curriculum laboratories serve as Curiculum Coordination

Centers for vocational and technical educatidn. The centers coordinate
and sponsor curriculum dwielopment that is primarily concerned with
occupatibnal preparation; however, they also work.with career awareness

end career exploration materials. Each state has'a curricullm liaison
officer responsible for coordinating develtipments within the, State for

the regional curriculum laboratory. The curriculum liaison affiCers

wi in each region meet 'quarterly withithe regional laboritorY represen-
ta ives. In addition, the six regional curriculum laboratories regularly'
communicate with each other and schedule meetings,, thus providing a

745-
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national network for curriculum coordination. .A practitioner se king
curriculum material information pay contact the State education gency
which will put,her/hiP in touch with the Spate curriculum liais n officer
who will conduct a search on the practitioner's behalf. the lip es and
addresses of the di ctors of the six regional Curriculum Coord tion
Centers are listed blow:'

.

Directors of the
Curriculum Coordination Centers

'D.T. James Becket, Director
Western Curriculum Coordination Center
Vocational Education Section
Department of Education
721 Capitol Mall
Sacramento, California 95814

Mr. William E. Reynolds, Director
East Central Curriculum Coordination Center
Professional and Curriculum Development Unit
Division of Vocational-Technical Education
1035 Outer Park Drive
Springfield, Illinois 62706

Dr. 'James E. Wall, Director
Southeast Curriculum Coordination Center',
Mississippi State University
Research and Curriculum Unit' rR

-

Drawer JW
4N

Milmissippi State, Mississippi 39762-

Dr. JOseph Kelly, Director
NOrtheast Curriculum Coordination Cent&
Bureau of Occupational Research
Division of Vocational Education

1;225 West State Street
Trenton, NeW.Jersey 98625

'Mr. Ron/Meek, Director
Midwest Curriculum Coordination Center
State Department ofVocational and
Technical Education
1515 West 6th Avenue
Stillwater, ahoma 74074

-16- ,

-States Served

American Samoa, Arizona,
California, Guam, Hawaii,
Nevada, Trust Territory of
Pacific Islands

Delaware, DistAct of
-Columbia, Indiana, Illinois,
Marylan t Michigan, Minnesota,
Ohio, P sylvaoia, Virginia,
Wit V ginia, Wisconsin

Alabama, Florida,

Ogergial Kentucky,
Alississippi, North Carolina,
South Carolina, Tennessee

Connec icvt, Maine, Rhode
Islan , Massachusetts, New
Hampshire, New Jersey, New
York, Puerto Rico, Vermont,
Virgin Islands

Arkansas, Iowa, Kansas
Louisiana, Missouri,
Nebraska, New Mexico,
Oklahoma, Texas



_

1.

);:t,_James L. Blue, Director
Northwestern.Curticulum Coordination Center
Washinibs1 State Cbordination Council
for Occupatipnal Education

,222 Airdustriajark.
Box.17
Olympia, WashingtolK98504

Alaska, Colorado, Idaho,
Montana, North Dakota,
Oregon, South Dakota,
Utah, Washington, Wyoming

MONTHLY JOURNAL: RESOURCESIN EDUCATION

The montlily abstract journal-Resources in Education announces recently
completed research studies, evaluatiion,reports,and instructional materials
in the liefd of education. The journal not only announces such materials

but also provides an abstract of each items, Items related to career educa-

tion can be located in the subject index under the heading of "career educa-
tion." An "ED" number is provided for each abstract; this 774" number
can be used to order the entire document, either -onmicrofiche or hard

copy, from the ERIC Document Reproduction Service. -A subscription to

Resources in Education can be obtained for $42.70 per.year from the U.S.
Government Printing Office, Washington, D. C, 20402. Current issues

of Resources in Education, as well as annual indexes of back issues, can
be found in libraries in many universities, State departments'of education,
and in some local school districts.

BI- MONTHLY JOURNAL: ABSTRACTS OF INSTRUCTIONAL AND RESEARCH MATERIALS

The bi-monthly journalltstracts of Instructional and Research'
Materials in VocatlAs1,..and'Technical Education (AIM/ARM) announces
recently completed reseata studies, evalUation reports, exemplary project
reports,, and instructional materials developed with funds appropriated
under the Vocaiional Education Amendments of 1968 (Public Law 90-576).
Included in thejournal are announcements of documents emanating from
the career edAation pilot projects supported under Part C and Part D of
the Vocational Education Amendments of 1968. The AIM/ARM journal not
only announces the availability of documents, but it also provides an
abstract of each iten: Items related to career education can be located
in the subject index under the heading of "career-education." A "VT"
number is provided for each abstract; this "VT" number can be used to secure
the entire document on microfiche from a VT-ERIC microfiche set, available
from the ERIC Document Reproduction Service. A suliscription%to AIM /ARM

. can be obtained for $34.00 per year from the Center for Vocational Education,
Ohio State University, 1960 Kenny Road',, Columbus, 'Ohio 43210. Also,

current issuea,of.AEM/ARK, as well as annual indexes of back issue, are
available in to vocational divisions of most State departments of
education, universities, and large city school systems.

-17-
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BIBLIOGRAPHIES AND RESOURCE MATERIAL LISTINGS

During the past four ners, a number of bibliographies and resource
material listings have been prepared in the subject area of career education.
Several of these basic bibliographic documents in career education have been
entered into the ERIC systemand are now available from the ERIC Document
Reproduction Service.

Listed below are some.of the career education bibliographies and

repource"material listings Whi0 are currently available in the ERIC system.
In many States, free access to ERIC collections is available through the
State department of educatiqn and/or university libraries. In such States,
an individual needs only to cite the "ED" number of the document desired
and it can be retrieved from the ERIC collection maintAinedby the State or
by a university.

Individuals who do not have ready access4to a State-maintained ERIC
collection can place direct orders for ERIC Documents from the national
ERIC Document Reproduction Service. A microfiche reproduction of an
ERIC Document costs 75 cents (plgs postage). A full-sie hard4-copy
reproduction of the document cb6ts $4.20 per 100 pages (plus postage).
An order should specify the "ED" number of the document desired, should
state whether a microfiche or hard-copy reproduction is wanted, and
should include a check, money order, or official purchase order. Orders
should be addressed to: ERIC Dqcument Reproduction Service, P.O. Box 190,
Arlington, Virginia 22210.

1. Bailey, Larry J. Facilitating Career Development: An Annotated
Bibliography, I. Springfield, Illinois: Illinois State Board of
Vocational Education and Rehabilitation; July 1970. (ED-042-217)

2. Bailey, Larry J. Facilitating Career Development: An Annotated
Bibliography, II: Carbondale, alinois: Southern Illinois
University; February 1974. (ED-092-674)

.3. Begle, Elsie P. Career Education: An Annotated Bibliography for'
Teachersand Curriculum Developers. Palo Alto, California:
American Institutes for Research; January 1973. (ED-073-297)

4. Division of Occupational Education Instruction. Career Education
_Resource Materials. Albany, New York: New York State Education
Department; September 1973. (ED-095-282)

5. Herr;'Edwin L. Review and Synthdsis of Foundations for Career
Educati;-'4, Columbus, Ohio: Ohio State University; March 1972.
(ED-059-402),

-18-
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6. High, Sidney C. and Lifida Hall.- Bibliography on Career Education.

i - Washington, D. C.: U.S. Office of EducatIOn; May 1973. (ED-079-554)

'
----''

.
.

-7. Indiana Career Resource Center. Resources for Career Development.
,...

South Bend, Indiana: Indiana University;' 1972. (ED-075-637)

8. Lakeshore Technical Institute. K-14 Cater Education Multi-Media 44
Catalogue. ,Sheboygan, Wisconsin: Sheboygan Public Schools; 1972.
(ED-075-639) %

9. tore, Allen B. Abstracts of Instructional Materials for' Career

ucation. Columbus, Ohio: Ohio State University; 1972. (ED-068-627)

10. Moo e, Allen B. Abstracts of Instructional Materials for Career ->

Educ tion (Su lament). Columbus, Ohio: Ohio State University; 1973.
(ED-0.5-576) 7:4

11. Palo Al Educational Systems, Inc. A First Step Toward Career
Educatio 'A' Project to Identify, Compile, Catalogue, Analyze,
and Asses Past and Present Career Education'Efforts (Volume I,
Volume II, ppendices). January 1972. (ED-060=224)

12. Peat, Marwick, Mitchell and Co. Instructional Materials for Career
Education: A Seardh and Assessment for the Office 'of Education.
February 1974. (ED-090-441).

13. Peat, MarWick, Mitchell and Co. Search and Assessment of Commercial
Career Education Materials. 1972. (ED-075-657)

14. Peter'sont Marla. Enrichment of Teacher and Counselor Competencies
in Career Education, K-6: An Annotated Bibliography. Charlestoni

'Illinois: Eastern Illinois University; October 1972. (ED-073-287)

15. Reynolds; William E. ,A National tated Bibliography of
Curriculum Materials in Vocational nd Career Education.
Springfield, Illinois: -Illinois St to Board of Vocational
Education and Rehabilitation; -197 . (ED-00-442)
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,CAREER EDUCATION INSTRUCTIONAL MATERIALS IDENTIFIED THROUGH A
SEARCH AND ASSESSMENT IN THE PUBLIC DOMAIN

In the Fall pf 1973, 61.- firm of Peat, Marwick, Mitchell and .
Company, working under a contract from the U.S. Office of Education
conducted a nationwide search to locate and identify non-copyrighted
career education instructional materials which had been developed
by local school districts add State departments of education. 4 full

account of this effort case found in the final report of the

project, which is ayailab14-in the ERIC System under the accession
number ED-090-441r In the course of this effort,Peat, Marwick,
Mitchell and Company locatd and identified more than 100 instructional
units which seemed to be wk.- developed and appeared to be potentially
useful for career education 'Programa. These units are listed below,

indexed by State.

ALASKA

Exploring the Working Worlil,'Dayton Benjamin et al., 1973. North Star

Borough School District, P.O. Box 1250, Fairbanks, Alaska 99707.

ARIZONA

Accounting Clerk Guide, Part I: Instructor, Learner, Test, and

Exercise and Worksheet Pdatets, foster, Irwin, and Olsen. Center for

Career Development, Mesa POlic_Schools, 161 East First Street, Mesa,

Arizona 85201. Also available from Arizona Career Education Clearing-

house, Phoenix, Arizona.

Accounting Clerk Guide, Part II: Instructor, Learner, Test, and

exercise and Worksheet Packets, Fostei, Irwin, and Olsen, Center for

tamer Development, Mesa Pdblic Schools, 161 East First Street, Mesa,

Arizona 85201. Also available from Arizona Career Education Clearing-

house, Phoenix, Arizona. 1

Accounting Clerk Guide, Part III: Instructor,learner, Test; and,.

Exercise and Worksheet Packets, Foster, Irwin, andOlsen. Center for

Career Development, Mesa Public Schoolq, 161 Ease First Street, Mesa,

Arizona 85201. Also.available from Arizona Career Education Clearing-

house', Phoenix, Arizona:"

"i
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Careers Calling, W. Julius Johnson. State Department of Education

Arizana,Career Education Clearinghouse, Phoenix,-Ari,zona;

Curriculum Guide and Course Outline for Job Exploration and Machine
-Skills (JEMS), GeorgelF. Dunn et al., "19,7'3:, Phoenix,Union High School'
System, Phoenix, Arizona.

The Future Me, Debra Vild, 1973. State Department of Education
Arizona Career Edutatibn Clearinghouse, Phoenix, Arizona.

Model Cities Exemplary Vocational Education Program: Curriculum
Guide, K -6,' John T. Michel et al'.,, Tucson Schools, Tucson, 'Arizona.

Readinf,'Writinf and Relevance, Scott and Washburn, 1972. Center for
Career Development, Mesa Public Schools, 163:East-First Street, Mesa,
Arizona 85201. Also available from Arizona Career Education Clearing-
house, Phoenix, Arizona.

Reading, Writing, and Numbering, Sam4raHcCormiok, 1973. State

' Department of Education, Arizona Career Education Clearinghouse,
Phoenix, Arizona.

,

Swimming Pool Serviceman, Instructor, Learner, Test, and Work and
Exercise Packets, Lindersmith, Kunde,,and Campbell, 1973. Center

for Career Development, Mesa Public Sdhools, 161 East First Street,
Mesa, Arizona 85201. Also available"fram Arizona Career Education
Clearinghouse, Phoenix, Arizona.

Waiter/Waitress: Instructor, Learner, Testand Work and Exercise
Packets, 1973. Center for Career Development, Mesa Public Schools,
161 East First Street, Mesa, Arizona 85201, Also .available from
Arizona Career Education Clearinghouse, Phoenix, Arizona.

What, When, and Why, Rasmussen, McCormick, and Thacker. Center for'

Career Development, Mesa Public Schools, 161 East First Street, Mesa,
Arizona 85201. Also available'from Arizona Career Education Clearing-
house, Phoenix, Arizona.

ARKANSAS

Arkansas Guidebook for Vocational Orientation, Oswald Weese4 et al.,
1971. Arkansas State Department of Education, Little Rock,,Arkansas.
(VT014891)* ,

. .
.."

*VT numbers refer to the indexing number in the AIM/ARM System (Abstracts
of Instructional Materials/Abstracts of Research Materials in Vocational
Education). ED numbers refer to the ERIC system.
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.Ivestigating Career"Opportunitiga: Curriculum Guide, 1973. Little
Rock Public Schools, Little Rock, Arkansas. Also available fPloom

Arkansas State Department of Education, Division, of Vocational
TechniCal, and Adult Education, Little Rock, Arkansas. (VT018880;
ED072308) ,

CALIFORNIA

Introduction lied Health Careers, Doris ROsenthal and Phyllis
4gran, 1972. U ersity of California, Division of Vocational
Education, Los-Angeles,-California.

Public Services Occupations, Patrick J. Weigraff, 1972-73. State

Department of Education,,Vocational Education Section, Program
Planning Unit, Sacramento, California.

. . DELAWARE'

Strategies for Teaching Englistin Career-Educktion, Final Repot
Gary G. Haupt, 1971. State Department of Education, Dover, Delaware.
(ED059404) . , : : -

'1-
. '

t .

DISTRICT'OF COLUMBIA

Career Development Curriculum Guides, 7th and 8th Gradea, Metropolitan
B4uEational Council for Staff Development and the Career Development
Exemplary Staff, 1972. District of Columbia Public Schools, 415 12th
Street, N. W., Washington, D. C. ,20004.

FLORIDA

Auto Mechanics -- Auto Mechanic Service Specialist, Virgil Hoover. .

Orange County Career Developtent Program,.410400ds Avenue, Orlando,
Florida 32805:
a.

Business Education -- General Office Clerky.Joyce-Chavez et al., '

Orange County Career Development Program,410 Woods Avenue, Orlando,
Florida 32805.

Child Care, Judith Coombs et al., July 1973. Orange County Career
DevelOpment Program, 410 Woods Avenue, Orlando,,PIorida 32805;

Food Service, Dorothy Gregory et al., iftange County Career Development
'Program, 410' Woods Avenue, Orlando, F16Yida 32805. .

,

* -"

-

t
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.

Horticultu're, James Sims et al. Orange County Career Development Program,

410 Woods Avenue, Urlando, Florida 32805.

Introduction to Masonry, William Semmens et al., July 1973. Orange
County Career Development Program, 410 Woods Avenue, Orlando, Florida

32805. .

-----
.

. .:-'
..

Irrt ion to rower,Mechanics, Tom DumenciC11 et al., July 1973.

Orange. Careet Development Program, 410--Woods Avenue, Orlando,

Florida 32:05.

-.. Mason's Assistant, William Semmens, July 1973. Orange County Career
Development Program; 410 Woods Avenue, Orlando, Florida 32805

Work Experience Program - 8769 (You and Your Occupation), Course
`Outline, 1971. Dade County Public Schools, Miami, Florida. (ED070014)

GEORGIA,

Building Construction: Careers in Construction, Hull, 197.
Cobb County Occupational anCobb Development Pr ram, P.O. Drawer

R, Marietta, Georgia 30061. ,

. .

Commercial Airlines and Airports: Careers iii TraniportatiOn,D. Franklin

-Roberts, 1972: Cobb County Occupational and Career Development,PA5gtam,

Georgia.

.
,

. .

The Final Report on the Evaluation of a Developmental Program of
Occupational Education -- Project No. 0-3617-0063, D. Katz and R. Morgan.
North Carolina State-University, Raleigh, North Carolina.

Music: Careers in Fine Arts and Humanities, 1972, Cobb County Occupa-

tiOnal and Career DevelopmentProgram, P.O. Drawer R, Marietta,
Georgik 30061. :1

The Newspaper: Careers in Communications anti Media, 1972. Cobb County

Occupational and Career Development Progyam; P.0.*Drawer R, Marietta,.

Georgia 30001.

Pho.tdgraphy: Careers in Communications and Media, Jane Durden,_1972.
Cobb County Occupational an4,Career Development Program, P.O. Drawer

R, Marietta, Ge a 30061.V. -
Place Packages and Teacher Guides for Agricultural Occupations,
William McGraw, 1972. University of Georgia, Athens, Georgia.

o ,
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Place Packages and Teacher Guides for the Child Care Program, Wanda
Grogan et al., 1972. University of Georgia, Athens,, Georgia.

Place Packages and Teacher Guides for Construction, 197; of
Georgia, Athens, 'Georgia.

Place Packages and Teacher Guides for Data Processing Program, -Wanda
Aldridge,, 1972. University'of Georgia, Athens, Georgia44

- /

Place Packages and Teacher Guides for -Electra Mechanics Program, Ben
Nash, 1972,' University of Georgia, Athens,, Georgia.

Place Packages and Teacher-Guides for Food Services Program, Jeanette
Miller, 19721 University of Georgia, Athens, Georgia.

Place Packages and Teacher Guides for Health Occupations, Mary Milliken
et al., 1972. University of Georgia, Athens, Georgia.'

Place, Packages and Teacher Guides'for Metal Fabrication Program, Paul Lings,
41972. University of Georgia, Athens, Georgia.

Place Packages-and Teacher Guides for Office'dC patio:it:1:6'1472,
University of Georgia, Athens, Georgia.

Place Packages and Teacher Guides for Power Transportation Program, Paul
Lings 1972. University of Georgia, Athens, Georgia.

A Preliminary Report: The Development of an IndividualizedinstructiOnia
System for Selected' Multi -Occupational Programs in the Area/Courehensive
High Schools of Georgia; 1972. _State Department of Education, Division
of Vocational and Leadership Education, Leadership ServLces Unit,
Atlanta, Georgia.

The School: Careers in Public Service, Barbara Floyd, 1972. Cobb County
Occupational and Career Development Program, P.O. Drawer R, Marietta,
Georgia 30061.

Trains; Careers in Transportation, Barbara Floyd, 1972. Cobb County
Occupational and Career Development Program, P.O. Drawer R, Marietta,
Georgia 30061.

What Does It? Family Do All Day?':1972. Cobb County DCoupational and
Career Development Program, P.O. Drawer R, Marietta, Georgia 30061.
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Pre-Industrial* Preparation Program Handbook, Vocational-Technical

Education; 1972. State Department of Education, Office .of Instructional

Servides, Honolulu, Hawaii. (ED064497)

.HAWAII

IDAHO

Career Explora'ton Research and Development Project: Career Awareness,

Grades 1-6, George,,Washburn, 1973, Independent School District of Boise
1207 Fort'Stregt, Boise, Idaho. Also Available from State Depart-

ment of Vocational Education, Boise, Ida.

- Career Exploration Re$earch and Development Proiect,'Grades 1-6,

Final Report, Roy Dilions: State Zoard'of Vocational Education,

Boise, Idaho.

Career Exploration Regsearch and Development Protect, Grades 1-6,

,F1-4a1 Report, J. Wail, Educational Systems Planning.

LOUISIANA

Lafayett Parish Career Education Curriculum Guide, Revised Edition, .

August 973; Robert Arceneaux, Lafayette Parish School Board, Lafayette,

Lout ana.

Lafayette Parish Career Education Program -- Evaluation Report.
Lafayette- Parish School Board, Lafayette, Louisiana.

MINNESOTA

A Resource Guide for Career Development in'the Junior High School,

Arland Benson, 1972. State Department of Education, Pupil' Personnel

Services Section, St. Paul; Minnesoti-(ED067T)

MISSISSIPPI

Career Centered Curriculum for Vocational
Career Awareness, Clifton S. Wade", 1973.,

Technical Education, Jackson, Mississippi

of Education.

Complexes in Mississippi,
State Board of Vocational-.
, and Jones COunty Board

4

Career Centered Curriculum for Vocational Complexes in Mississippi,
Career Expibration 1, Clifton S. Wade, 1973. S,tate Board for

.
Vocational-Technical'Eddcatiog, Jackson, Mississippi, and-Jones County

Board df Education.

Career Centered Curriculum for Vocational Complexes in Mississippi,

Career Exploration 2 Clifton S. Wade, 1973. State Board for

Vocational-Tecfinical Education, Jackson; Mississippi, and Jones

County Board of Edudation.
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Career Centered Curriculum fol'Vocatimal Complexes in Mississippi,
Career Preparation, Clifton S. Wade, 1973. State Board for Vocational-
Technical Education", Jackson, Mississippi, and Jones County Board of
Education.'

Career Centered Curriculum f4 Vocational Complexes in Mississippi,.

Final Repprt, Clifton S. Wade, 1973. State Board for Vocational -

Technical Education, Jackson-, Mississippi, and Jones County Board of

Education.

Occupational Orientation: An Introduction to the World of Work,

Student's Edition (Career Development Series 7000), Jasper.S. Lee, 1971.

Mississippi Research Coordinating Unit for Vocational and Technical

Education, State College, Mississippi. Also availabe from State Depart-

ment,of EducationDivision of Vocational Education, Jackson, Mississippi.

(VT014353, ED357235)

Occupational Orientation: An Introduction to the World of,Work,

-Teacher's'Edition (Career Development Series 7001), Norbert Johnson,

1973. Mississippi State University Curriculum Coordinating Unit for

Vocational and Technical Education, State College, Mississippi, in

cooperation with the Division of VOcational 'and Technical Education,

State Department of Education, Jackson, Mississippi.

MISSOURI

Life Career Development: A Model, Reference Book and Implementation,

1973. Career Guidance, Counseling, and Placement Project, University

of Missouri.

NORTH DAKOTA

Evaluation of North Dakota Exemplary' Project Final.Report for; July 1,

1971 through June 30, 1972. EducatiOn Research Consultants, 31 North

Woodcrest Drive, Fargo, North Dakota,

Evaluation of North Dakota Exemplary Project -- Final Report for July 1,

1972 through June 30, 1973.. Educational Research Consultants, 31 North

Woodcrest Drive, Fargo, North Dakota.

Evaluation of North DakotasExemplary Project -- Quarterly Report for

January 1, 1972 through,March 31, 1972. Educational Research Consultants,

31 North Woodcrest Dtive, Fargo, North Dakota.

Evaluation df North Dakota Exemplary Project -- Three Year Report' July 1,

1970, through June 30, 1973. Educational Research Consultants, 31 North

Woodcrest Drive, Fargo,.North Dakota.

Evaluation of an On-Site Visit to Bismarck Schools, December 8J9, 1972.

Educational Research Consultants, 1 North Woodcrest Drive, Fargo, North

Dakota.
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North Dakota Exemplary Project in Career Education; Kindergarten Class-

room Activities; First Grade Guideline; Second Grade GuidelineA-Third

Grade Guideline; Grade Four Classroom Activities; Grade Five Classroom

Activities; Grade Six Classroom Activities; Secondary Math Activities;

Secondary Science Activities, Larry Selland,,1973. :State Board for

Vocational Education; Bismarck,: North Datoka.

OHIO

. A Career Continuum for Grades K-10, Charles Besse. South Western City

.Schools,.465 Kingston Avenue, Grove City, Ohio.

-The Newspaper: A Means of Communication, Pam Melrose, et al. -South

Western City Schools, 465 Kingston Avenue, Grove City, Ohi9 43213.

Winter -- Primary, Carolyn Forest et al, Sbuth Western City SchOols,

3708 South Broadway, Grove City, Ohio 43123.

OKLAHOMA

Action Company Guide, Action Program of Applied Industrial Arts and

Economics, 1972. Community Resources Corporation, 333 32nd Place.

Tulsa, Oklahoma.

General Construction Trades, W. Charles Henderson and Bob Patton, 1972.

State Board of Vocational andjechnical Education, Stillwater, Oklahoma.

Home and,Community Service, Irene Clements, Judy Coffey,. and Linda

Nielsen, 1972. State Board of Vocational and Technical Education,

Stillwater, Oklahoma.

OREGON

Increasing the Career Awareness of Pririary School Children, Darell Jones

et al,, 1972. Pleasant Hill School DiAvisx, Pleasant Hill, Oregon.

Seventh Grade TeaoLr's Guide in Career Education, 1971. David-Douglas

District No. 40, Portland, Oregbh,

Teacher's Guide in Career Education', Grade 7. Gilbert Middle School,

David Douglas.District No. 40, Portland, Oregon.

Teacher Guide for Increasing Career Awareness of Elementary School

Children, Grades 4-62 Dardll. Jones, 1973. Pleasant Hill School District

Nor 1, Pleasant Oregon.
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World of Work, Guide; Grades 1-12, Velma Eise .ei. al. , 1971.
Bethel School District No. 52 Eugene, Oregon.'

PENNSYLVANIA

OVT E loratory Program Phases I II, and II1V_Grades 6-8 Course o
Study, 1973. Pittsburg Public Schools, Divis4 of Occupational
Vocational, and'Technical Education, Pittsburg0Pennsylvania., (VT015421)

Selected' Functional Components of a'Vocational ucation Coundeling
System for Urban Youth, James G. Schubert and pael Rosenfeld,
American Institutes for ReSearch, Pittsburg, Pedftsylvania 15219.

SOUTH CAROLINA
4

Teacher's Guide to Career Orientation in the Eleintary Grades, 1973.
kth Carolina Region V, Educational Services tenter, 102. Arch Street,

Lancastet, South Carolina 29720. .

TENNESSEE

Special Program in Career Education (SPICE): ConstiMer and Homemaking, .

K-2, James Stuart, 1973. Knox County Department off. Public Instruction,
Knoxville, Tennessee.

Special Programs in Career Education (SPICE): Constker and Homemaking,
3-4, James Stuart, 1973. Knox County Department of Public Instruction,
Knoxville, Tennessee.'

Special -rib rams in Career Education SPICE): Cons r and Homemakin
5 -6, James Stuart, 1973. Knox Couty Department of Public Instruction,
Knoxville, Tennessee. -

'Special Programs in Career Education (SPICE): Construe on 3-4, 1973.
Knox County Department of Public.Ihstruction, Kno e, Tennessee.

milko

Special Programs in Career Education: Games and Activjties for Career
Education, James Stuart, 1973. Knox County Department of Public
Instruction, KnOxville,Tennessee.

Special Program in Career Education (SPICE): Transportation K-2,
James Stuart,. 1973. Knox County DepaLtAnt of Publfc'thatruction,'
Knoxville, Tennessee.
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TEXAS
,

Handbook for Occupational ~Awareness, K-2. Mary Huckabee'et al.,

1971; Houston Independent School Distridt, 3820 RIchmnrdt,

Houston, Texas (VT0159311

Handbook .for Occupational Awareness, 3-4, Mary Huckabee et al., 1971..
.Houston Independent School, District, 3820.Richmond, Houston, Texas

77027. (VT015932)

Handbook-for Occupational Awareness, 5-6, Mary Huckabee et al., 1971
HOuston independent School District, 3820 Richmond, Houston, Texas.

(VT015933) -

A Summary of the Process Evaluation and the Evaluation of the Effects

of the Implementation of the Occupational Awareness Program._Research.

Services, Houston, Texas.

WASHINGTON

CAPES: A Guideline for the Career Awareness Program for the Elementary

Schools, 1973. State Superintendent of Public Instruction, Seattle,

Washington. Also available from State Coordinating Council for Occupa-

tion Education, Olympia, Washington 98501.

Evaluation Report, Technical Interdisciplinary Program, 1971=1972. Available

from Franklin Pierce High School, Tacoma, Washington.

instructor's Guide: Professional Supeimarket Checkers, Walter Riggs,

1970. State Departm nt of ,Education,'Olympia, Washington.

Project EVA: Early Vocational Awareness, William W. Cox, Highline
School District, P.O. Box 66f00, Seattle, Washington 98166.

Project EVA: Early Vocational Awareness, Final Report, Second Year,
1972 -1973, William W. Cox,Highline School District, P.O. Box 66100,

Seattle, Washington 98166:

Technical Interdisciplinary Program, 1971-1972, M.S. Miller, Franklin

Pierce High School, School District No. 402, Tacoma, Washington 98444.

Technical Interdisciplinary Program Evaluation No. f2, 1973. Available

from Franklin Pierce High School, Tacoma, Washington 98444.

WEST VIRGINIA

Lincoln. Coun y Exemplary Program in Vocational Education: Occupational

Awareness Te t Level One. Lincoln County Schools, Hamlin, West

Virginia. T014589)

Lincoln County Exemplary Program in Vocational Education: Occupational

Awareness Test -- Level Two, Herbert B. Holstein. Lincoln County Schools,

Hamlin, West Virginia.
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Lincoln County Exemplary Program ih Vocational Education: Occupational
Awareness. Test Level Three, Herbert-B. Holstein. Lincoln County
Schooli, MAmlini West Virginia.

Lincoln County Exemplary Pogram in Vocational Education: Occupational
. '

Awareness Test -- Level Four, Herbert B. Holstein. Lincoln County
Schools, Hamlin, West Virginia.

Lincoln County Exemplary Program in Vocational Education: Occupational
Awareness Test --/Level Five, Herbert B. Holstein. Lincoln County
Schools, 'Hamlin, Vest Virginia.

Lincoln County Exgmplary Program in vocational Education: Resource
Unit -- Level One, Herbert B. Holstein. 1971. Lincoln County
Schools, Hamlin, West Virginia.

Lincoln County Exemplary Program in Vocational Education: Resource
Unit -- Level Two, Herbert B. Holstein, 1971. Lincoln County
Schools, Hamlin, West Virginia.

Lincoln County Exemplary Program in Vocational
Unit -- Level Three, Herbert B. holstein, 1971.
Schools, Hamlin, West Virginia.

Lincoln County Exemplary Program in Vocational
Unit Level Four, Herbert B. Holstein, 1971.
Hamlin, West Virginia.

. .

Lincoln
Unit,
Schools

County Exemplary Program in Vocational
Level Five, Herbert B. Holstein, 1971.
, Hamlin, West Virginia.

Education: Resource
Lincoln County

Education: Resource
Lincoln County Schools,

Education: Resource
Lincoln County

Lincoln County Exemplary Program in Vocational Education: Resource

Unit -- Level Six, Herbert B. Holstein, 1971. Lincoln County Schools,

Hamlin, West Virginia.

WISCONSIN

Evaluation Report on Second Yeas of Three Year Project by Sheboygan
Public Schools, Wisconsin, and Lakeshore Technical Institute, Gilvertsono
Nelson, and Halfin, University of Wisconsin, Madison, Wisconsin.
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K-14 Career Education Multi-Media Catalogue, Career Education Center,

3811 Memorial Drive, Sheboygan, Wisconsin 53081. Also available from

Lakeshore Technical Institute; V.T.A.E. District 11, 84 Jefferson

Avenue,` Sheboygan, Wisconsin 53081.

K-14 Career Education 'puide, 1972. Career Education Center, 3811

Memorial Drive, Sheboygan, Wisconsin 53081.

7
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